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COLLECTIVE BARGAINING AGREEMENT
Between
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This Agrapment jsentered inta hvethe RellinehamaRinblin Schonls Ng 501 and the General Teamgstees

Union Local 231.

GENERAL PURPOSE
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The following provisions shall constitute the only terms of the Agreement that shall apply to bargaining
unit substitutes:

Article 1

Article 11

Article IV, Section 4.10

Article XII1, Section 13.02 — Sick Leave (only to the extent referenced for substitutes)
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Substltute bus drlvexs who previously separated from a Washington State School District as a credentialed
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of this section means: (a) The access to the new employee occurs w1th1n ninety (90) days of the employee's
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Director with any questions regarding student needs, bus-stop locations, choice of roads, bus turn around
needs, etc., and run times.
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and locations as accurate as possible.

3. On routes where a student with a wheelchair is assigned, the District will ensure adequate time
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b. Posting Routes Monthly After October 10™

1. During the last five (5) school days in each month from October through April, reposting will
occur if a bus route is increased thirty (30) minutes or more for fifteen (15) school days or more. Drivers
will receive a written determination of an increase in their route and the notification that it will go up for

hid.

2. Upon determination that a route decreased thirty (30) minutes or more for fifteen (15) school
days, that driver has the option of using his/her seniority to “bump” a driver with less seniority. Drivers
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“ the driver has two (2) school days to exercise their option to bump or confirm that they choose to retain
their current assignment.
3. If a route increases by fifteen (15) minutes for fifteen (15) school days, the time change will be
made effective on the workday following the 15" day.
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d. Filling Bargaining Unit Work

In the absence of a regular a.m. /p.m. driver, the District shall offer the work, by seniority, to the
p.m. only drivers. Other a.m./p.m. drivers are not permitted to "bump" to another a.m./p.m. route when
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4.07 An adequate timekeeping system shall be maintained. An employee's pay shall begin w
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AM daily absences

Roster trips

Leave replacement “trickle-down” positions

Assignments generating more than one (1) hour of overtime

When assigned to AM/PM only driver(s) per ccl

When assigned to utility driver(s) as part of their mandatory 40-hour work week

Priority Guidelines for assigning this work to contracted employees:

o Utility driver as part of ccl mandatory 40-hour work week
e AM/PM driver per ccl

Posting/Assigning Guidelines
e Post on daily or weekly board per the new guidelines if at least one contracted driver is potentially
available to do the work within the guidelines /
e Driver has to be able to complete the whole piece of available work in conjunction with their

regular AM/PM and mid-day runs with up to one hour of overtime

Substitutes — A substitute will be assigned if:

e [tisadaily AM absence
e No contracted driver is available per these guidelines
e No contracted driver signs up for this work when posted

4.11 If the District changes bell times in a manner that significantly charlges the operation of the
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c.  The District shall provide adequate protective clothing for fueling, vehicle cleaning, and shop
work.

5.02 For the duratlon of thxs Agleement the Employer agrees to pay one hundred twenty dollars
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($150.00) for warehouse, and two hundred and thirty dollars ($230.00) for mechanics, service specialists
and shop foreman for the purchase of safety boots or other pre-approved workplace footwear. The
employee shall provide the Employer a sales slip to exhibit proof of purchase. Employees can accrue this
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*A day is defined as an employee's regular shift total hours.

b.  Vacations for twelve (12) month employees shall be scheduled beginning one (1) week
following the close of school and end two (2) weeks prior to the beginning of school as approved by the
employee's supervisor. Some vacations may be scheduled other periods of time subject to the approval of
the employee's immediate supervisor.




2. For purposes of benefits provided under the SEBB, school year shall mean September
through August, which shall be the eligibility year.

Authority (HCA) shall be made in the month in which the benefit is received.

4. The District will provide employees with those benefits offered through SEBB, which
currently include:

—_ 2 Rasic Life gndpdapideptallesth sod ismemhenpengiysirance (AN
b. Basic Long-Term Disability insurance
c. Vision insurance
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c. Should an employee who previously was not expected to be eligible for benefits
under SEBB work 630 hours in one year, the employee will become eligible for
benefits to begin the month after attaining 630 hours.

d. Employees hired on a date that prevents 630 hours because not enough days remain
in the year will be provided with benefits coverage if they are anticipated to work
at least 630 hours the next school year and anticipated to be compensated for at
least sev 2n and none-halfbpure a weel jnsix af the last eightweelke afthe srhnnl.

year fo1 nine to ten month employees, or for twelve month employees in six of the

1. LAl gyt 1.2 L ~oa 1

WAC 182-31-040.

3. Once eligibility is established, it shall be maintained for the remainder of the eligibility
year under the conditions described in WAC 182-31-050.

4, All compensated hours in District positions shall count for purposes of establishing




8.03.3  Interpretations and Appeals
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10.02 For salary schedule placement, years of service in any of the positions covered in this Collective
Bargaining Agreement will apply towards salary schedule placement.

10.03 2022-2024 Wage Rate Changes
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percentage authorized by the State Legislature for K-12 classified wage increases or 4.5%,
whichever is greater.

10.04 Mandatory training that is not a pre-employment condition (for example, annual at-risk
bloodborne pathogens, and first-aid renewals) will be paid at the standard hourly rate.

10.05 Emplovees performing work in a position with a higher rate of pav than that wa

normally assigned will receive the higher pay scale while performing such work.

10.06  For non-annual employees, if the school year begins prior to September 1, the effective date for
wage changes will be the first student day.

10.07  Driver Trainer Position
1. A Driver Trainer position will consist of four (4) hours per day for one hundred eighty (180)
school days and eight (8) hours a day for twenty (20) days during the summer months. All
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one (1) eight (8) hour position. The four (4) hour Dispatcher position may, at the discretion
of the District, be combined with a Driver Trainer position as listed in Section 10.07.

2. When not otherw1se assigned to a regular position, Dispatcher is eligible to sign up for ﬁeld
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e no more than one (1) shop person may schedule personal leave on any given day.

For Transportation Department operations personnel (drivers, dispatcher, utility drivers, driver/trainer)
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to extend their leave of absence at least one (1) month prior to the scheduled expiration of
their leave of absence.

4,  If due to changed circumstances, an employee wants to return to work earlier than the original

) M‘pﬁﬂﬂm/ina will annlv: N

a.  If on medical leave, the employee must present a letter from their physician releasing
them to return to work.

b.  They must notify the Transportation Director in writing at least ten (10) workdays in
advance of the anticipated return.
c.  Ifonadiscretionary leave or medical leave beyond one (1) year (per A.3. and B.), they
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ARTICLE XVI - NO STRIKE CLAUSE

16.01  During the life of this Agreement the Union agrees that they will not engage in strike activity or
work stoppage of any kind or nature and the Employer agrees they will not lock out employees during the
term of this Agreement.

In the event of any strike, slow down, or other interference in the operation of the District with any of the
bargaining unit members, the Union shall use all of its efforts and influence to stop such activities.

ARTICLE XVII - WARNING NOTICE




C. Timelines: Grievances shall be processed in the following manner and within the stated time limits.
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aforesaid to matters dealing with the interpretation or application of terms of this Agreement
relating to Union rights. shall be commenced bv filing in writing (in the format of Step 2 above)

y
F
with the Superintendent, or designee. Such filing shall be within twenty (20) days following
the occurrence of the event giving rise to the grievance or twenty (20) days after the event is
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will have ten (10) days from the receipt of the grievance to resolve it.
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in which their testimony is to be heard. Such testimony shall be limited to the matters set

forth in the written statement of grievance.
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Revisinpsagread. upon shall be refroactive to_the eyniration date of the, A oreement. 1mlass afbanyise J
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MEMORANDUM OF UNDERSTANDING
WORKING CONDITIONS
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parties desire to reduce to writing certain understandings they reached which will clarify certain working
conditions contained in their Agreement. For the duration of this Collective Bargaining Agreement, the
District and the Union agree to the following:

SHOP

equity of assignments among shop personnel.

2. The Transportation Director will assign shop personnel shifts to ensure that at least one (1) shop
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10. Ifthere are fifteen minutes or less between assignments, the employee remains on the clock; provided,

however, employees shall remain on the clock from the end of an assignment until an employee
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MEMORANDUM OF UNDERSTANDING

DRUG AND ALCOHOL ABUSE

environment for employees and students and to promote high standards of employee health.
Consistent with the spirit and intent of this commitment, the parties have agreed to the following
comprehensive procedures regarding drug and alcohol abuse and testing procedures. The purpose

qf the parties' agreement is to create a work envirgnment that is safe_healthv._and nrodugtiygand
I e s
:Y»i i

to eliminate the safety risks which result from the use of alcohol and drugs.

The District and the Union recognize that employees whose job description and/or job duties
qualify them to be subject to the DOT regulations will be subject to the guidelines applicable to
them as outlined in District Policy and Procedures #5202 and 5202P Federal Motor Carrier Safety
Administration Mandated Drug and Alcohol Testing Program.



1 ,
L. Scheduled Drug: those drugs that are narcotic and may affect m—c Drain OF CENtal

nervous system and are classified by the Drug Enforcement Agency as having an
addiction or abuse potential. The District reserves the right to modify this list
without notice, at any time, per federal regulations.

L Follow-un Random Driig Test: 2 drugtest towhich the District may_requjre an




Memorandum of Understanding — Drug and Alcohol Abuse (cont.)

V. Right to Test
A. Test Samples:
Dmie_and/pr algphol testing will he bhased on hlood. yrine_and/ar hreathalvzer

P

B. Drivers are subject to pre-employment testing. In addition, drivers are also subject
to testing for controlled substances and testing for alcohol and controlled substances
for the following purposes: random, post-accident, reasonable suspicion, return-
to-duty, and follow-up.

C. The cost of testing will be allocated as described in District Policy and Procedures
#5202 and 5202P.
™ DAannmin WlA Mariean T actiimes

“{]f‘_q‘i mﬂﬂﬂ e L N S s N A ep |




e L AL 1 A/

JERE

Y E . "




fi

ilri?g M AATNTIAT a E iiﬁ TNaT 4y 1\1’{*

A

BETWEEN THE TEAMSTERS UNION LOCAL 231
AND BELLINGHAM PUBLIC SCHOOLS 501
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HEALTH REIMBURSEMENT PLAN

The District has adopted the VEBA III Sick Leave Cash-Out Health Reimbursement Plan (the
“Plan”) pursuant to RCW 28A.400.210 and the District agrees to make contributions to the Plan
on behalf of all employees in the bargaining unit who are eligible to participate in the Plan.

Eligibility for contributions at retirement or separation from service is limited to employees who
retire or separate from service with sick leave cash-out rights during the term of this agreement,
and excess sick leave shall be defined as the sick leave days accruing to the credit of such employee
during the term of the VEBA Plan agreement. The parties agree that the Plan shall cover
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MEMORANDUM OF UNDERSTANDING (MOU)
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e The first employee to refer a candidate will be the only employee eligible for payment. The
completed referral form with the earliest date received by HR will determine the employee
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APPENDIX A
BELLINGHAM PUBLIC SCHOOLS

Bellingham, Washington

Loliitel e S T Ty T L)
\ T

in kil .

e
—
Definitions
Field trip is defined as any trip that falls primarily after AM and before PM routes. Field
trins arg wodk ghgt sunnlements an emnlovee’s contracted time (expentian tn thisisif a_field
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A. Roster drivers will be responsible for complying with the following:

1. Must be responsible for their assigned vehicle during the duration of the trip.

Ba-~Aieallu alhaeals tha kLol

4, Follow district standards of conduct, and make those standards known to all passengers
before beginning each trip.
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on the roster form.
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F.  Inthe event a driver with a mid-day assignment is assigned a field trip as outlined in the above
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G. Any remaining unfilled work will be assigned to substitute drivers.

IX. Emergency Trip

ﬁ Fimergencv trine will have first prinritv in heine accioned and shall he accioned ac thev hecome
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assignment on the roster.

B. In an emergency, the office may have to call drivers at home to assign a roster tr 1p Should
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