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Revision

Needs Updating?   
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Superintendent / 

Board Approved
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5000 Recruitment and Selection of 

Staff

August 25, 2015 5000 Recruitment and Selection of 

Staff

Encouraged Dec. 2014 Superintendent 

approved

5000P Recruitment and Selection of 

Staff

Encouraged Dec. 2014

5001 Hiring of Retired Staff August 2, 2023 5001 Hiring of Retired School 

Employees

Essential Apr-23
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Reviewed in Feb. 2016. 

Kept BPS policy title 

Teacher School Day.

5231P Length of Work Day Discretionary Oct. 2015

5240 Evaluation of Staff October 18, 2017 5240 Evaluation of Staff Essential Jul-17 Superintendent 

approved

Reviewed Sept. 29, 2023 

and not recommended for 

adopton.

5251 Conflicts of Interest Encouraged Oct. 2015

5252 Staff Participation in Political 

Activities

February 9, 2016 5252 Staff Participation in Political 

Activities

Discretionary Oct. 2015 Superintendent 

approved

5253 Maintaining Professional 

Staff/Student Boundaries

January 24, 2017 5253 Maintaining Professional 

Staff/Student Boundaries

Encouraged Mar-19 Under Review Superintendent 

approved

5253F-1  Additional 

Guidelines

Maintaining Professional 

Staff/Student Boundaries

Encouraged Jul-19 Under Review

5253P Maintaining Professional 

Staff/Student Boundaries

January 24, 2017 5253P Maintaining Professional 

Staff/Student Boundaries

Encouraged Mar-19 Under Review

5254 Staff Expression Discretionary Apr-23

5254P Staff Expression Discretionary Apr-23

5260 Staff Access to Networked 

Information Resources

October 3, 2023 BPS and WSSDA policies 

5260  share the same 

number but not the same  

content. We are in the 

process of changing the BPS 

policy number to 

differentiate the two.

5260 Personnel Records Encouraged Oct. 2015 Under Review Superintendent 

approved

5260P Staff Access to Networked 

Information Resources

January 24, 2017 5260P Procedure - Personnel Records Encouraged Dec. 2011 Under Review

5270 Resolution of Staff Complaints Discretionary Oct. 2015 Under Review

5270P Resolution of Staff Complaints Discretionary Oct. 2015 Under Review

5271 Reporting Improper 

Governmental Action 

(Whistleblower Protection)

February 9, 2016 5271 Reporting Improper 

Governmental Action 

(Whisteblower Protection)

Encouraged Oct. 2015

Superintendent 

approved

5271P Reporting Improper 

Governmental Action 

(Whistleblower Protection)

February 9, 2016 5271P Reporting Improper 

Governmental Action 

(Whisteblower Protection)

Encouraged Oct. 2015

Reviewed Sept. 29, 2023 

and not recommended for 

adopton.

5280 Separation from Employment Encouraged Dec. 2015

Reviewed Sept. 29, 2023 

and not recommended for 

adopton.

5281 Disciplinary Action and 

Discharge

Discretionary Oct-21

Reviewed Sept. 29, 2023 

and not recommended for 

adopton.

5310 Compensation Discretionary Jul-23

5314 Tax-Deferred Annuities Sept. 2, 2021 District Only Superintendent 

approved

5314P Procedure - Tax-Deferred 

Annuities

Sept. 2, 2021
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5318P Affordable Care Act 

Implementation for Hourly, 

Non-collectively Bargained 

Employeed

February 9, 2016 District Only

5320 Leaves - Certificated and 

Classified Administrators and 

Non-Represented Classified 

Employees

September 25, 2023 District Only Superintendent 

approved

5325 Leaves to Attend 




